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Boomers are our new members as a
majority of our members are retirees.

NOTE: This mind map reflects the opinions of the attendees
of Cynthia D'Amour's Strategic Fast Chat.

The findings are not conclusive or guaranteed.
They ARE a great place to start your own conversation!

Want to use mind mapping with your association?
Contact Cynthia at cynthia@peoplepowerunlimted.com

{If they leave, our club would die]
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